


CORPORATE SOCIAL RESPONSIBILITY

At Sewell Wallis, we recognise that our responsibilities extend beyond business operations. We're committed
to making a positive impact in our wider community, alongside building an inclusive environment where our

employees will thrive.

ED&I

Our employees complete D&l training and our
leadership team are focused on creating an
environment that focuses on wellbeing.

SHAREHOLDERS PEOPLE

We maintain high standards of
corporate governance and be
transparent and accountable.

We've created an environment

where people can develop new
skilE and reach their full
potential.
HOW WE

MAKE AN

IMPACT
ENVIRONMENTAL ‘ ‘ COMMUNITY
SUSTAINABILITY ENGAGEMENT

We protect the planet bT We contribute positively to
implementing eco-friend communities through partnering

practices in our offices to reduce with local and national charities

our carbon footprint and arranging various
fundraising events.

ETHICAL RECRUITMENT PRACTICES

We adhere to fair hiring practices,
honest and open communication with
our clients and candidates an
providing guidance wherever possible.



WHAT HAVE WE ACCOMPLISHED?

We've made a point over the last three years to do business more mindfully, with a focus on using local

suppliers, doing more dedicated charity work and ensuring we give back to the communities we work in.
Here's a taste of what we've changed...

N ORKSHIRE BASED
SUPPLIERS, VENUES WE RAISE MONEY
ENTERTAINMENT FOR CHARITIES THAT
BUSINESSES OUR STAFF CARE
CONSULTANTS, ABOUT AND THAT
LAWYERS AND ARE RELEVANT TO
ACCOUNTANTS CURRENT SOCIAL
ISSUES
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OUR TEAM HAS
DEDICATED MENTAL Vngmglﬁgﬁél
WE OFFER HEALTH FIRST AIDERS eV RETWORKING o
SCOUNT AND WE POSITION BREAKFASTS AND
DISCOUNTED WELLBEING AT THE BREAKFASTS AND
RATES TO CENTRE OF OUR

CHARITIES BUSINESS AWARDS



